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(3)01. Most acc
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(4)02. There wa
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(1)03. Used sma
(1)reveal

rency.
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(1) embr ac:c¢

(2)06. The
(1)various

(1)07. Returnin
(1)outing

(2)08. Acts per
(1)donat e

(4)09. Digital
ing money fr
(1) chemic:é

(3)10.With the
(1) hand

(4)11. He took
(1) hangs

(4)12.John: I

idents are caused by

(2)attenti (3)negl i ge (4)experience

S ineviey ehk@et,) entreadatsuamd pa

(2)jury (3)stillnne (4)agony

rtphones, t abl eltag aarmdoluapttdes rcd wlrdne
(2)i mitat ¢ (3)di sappe (4)fertilize

means a fathilchni ¢ hequatsed tod @omidse

(2) Vari an (3)Anticiy (4) Defl ati on
_____ by theshouldtti omn sl ght or caing b
(2)conf usc« (3)clarifi (4)forecasted
____ truth mbowsgt glaenbdmaotghers pdeérasomn:
(2)inevit: (3)equival (4)sporadic

g from a golfr by his fopulelyrmrawasl gr @
(2)functi« (3)instince (4)equi pment

formed by elsppmart $ ocace®ncerns frofmra
(2)retirect (3)borrowe (4)explored

money i s a moaeyt brnédncael uecoadedorrl
om physical banknotes and coins into
(2)defecti (3)punct uc (4)intangi bl e
gl obali zat ivoanr ioofu se ctoynpoensy ,o0 fmatnrya nf si arcm
(2)check (3)engage (4)resul t

off his coat and it on a c
(2) hanged (3)hang (4) hung

don't I|ike the movie. Susan:
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(1) So am | (2) Either (3)Me too (4) Neither do

(3)13. GDP data are used nontg opnrloyd uacse da measur e o fash

the residents of a country.

(1)and al (2)but not (3)but al : (4)and too
(3)14. Neither John nor hie bas®sée¢éhers br eak
(1)has adr (2)admits (3)have at (4)admitting
(1)15.1t is mandatory thatfotrhe hmodndeeyen i nst ead sopfent
(1) be (2)is (3)will be (4)being
(2)16. Suppose | __ wome tmheé | woml doild aprsi,vdt avoj
(1) have (2) had (3)am havi (4)have had
(3)17. The restaurant is popgoluamet food._ its cozy
(1) becaus:c (2)as | ong (3)becausce (4)for that
(2)18. The phone calls | keefprgetgiifntg just by prmees i
(1) and tel (2)tell (3)which t (4)in which t
(3)x19. t he most -tsemadhsdrise di n etalcen e sr, v & yh ew d ree
that had experienced cutofiemshwahgqet cohd abocre ada
(1) Compar e (2) Those « (3) Compar ¢ (4) Comparing
(1)20. This summer is _ 1 re iaany20l0l1lcan remember s
(1)as hot (2)so hot (3)hotter (4)if hotter
I n our quest to | ive headgs,hivea ,ofhtagprpicewer lamak meo r e

internal clocks. The humainn atoad yt hes “gemerd fcad il e pest
wor k, even having fun. Andrtwaei'nmet bo@eer adindded g tadaot.i
those with other types Iposededi fafcan end es | ZBdeo wada.th tHr
they were best suited tohenBuar ttihfaitciiasl nloi g hotn gmd tlrc
ourselves from sol ar daysi layn de vne mgthst so f tTeond awi o lhaet  si
be annogbngReasnaarch has shown a cobnnemesi andbseween
cluding cancer.

(1)21. (1) asct (2)forecat (3)thrill: (4)respects
(2)22.(1)for (2)whil e (3)in genc (4)whenever
(3)23.(1)foc (2)races (3)tasks (4)pl ays
(1)24. (1)diwv (2)trans mi (3)stick (4)absorhb
(4)25.(1)enr (2)delight (3) moti vat (4)unhealthy

Think twice the next timeiyou Tdheadi ¢d mpd ecdpy tyeur
message that ruins your relationship with the othe
A st WHhy viawmd Buaskedsw®Rekiawg adults to i magiese DI
rarely CC'ed their boss irmneemaifledt WwWhg rHeswssl tts ush e
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ck of trust,k’ he says.

Breaking down that trustohsegquencegouti @&kfioeaagn
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trust to keep things uwsutn,nitnhge rsemoiost had ymu ¢ hwhheing f
ach other,” says Tulgahmhard@hen peapwi hbelhage e
and make decisions, he says.

ead of bringing in t hees bboys sh,e lgpeitn gwhtahte ny ohue | npe e
e, give your <colleagugsenthypyugémthdet hemdbf whh

As a rule of thumb, onl y oafbfoiucte 2i0s pterrucleyn tu rogfe math,a t
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1) 28.

hould consider | oopi nfg didn Dyeowmert th o s'sT,h es aryoss tc a rn
tant project, key r el atiigohnts hciopss,i”d elre tshaey so.c c“aTs

. What is the main idea of the passage above?
There is no trust among coworkers in an of fi

c
You should wait and noitefoll ow up on emails vy
Al ways copying your boss on emails is a bad p

t

Pay no attention to those emails not copied

Which of the following is suggested by the p
You should always |l oop in your boss to be con
Showing trust to your cecbhlgagues helps to run
You should not expect your boss to help you.
Not copying your boss makes your email i ncomp

According to the passiagetrwd?ch of the follo
People tend to try harder when they feel trus
It'"s a good habit to copy your boss on all th
A rule of thumb is to copy your boss in 80% o
Al ways copying your boss shows you trust your

.According to the pasmiaglet wbiucbowsi dbe copyiol
Casual (2) Tel |l ing (3) Per sonc: (4)Urgent mat

. Which of the following can be inferred from
Workers need only spendai2l0sa of their time to
The boss will trust youlmore i f you always co
Hel ping people to hel pmoowe issnooatddyd way to m
Al l emails with the boss in the CC box are tr

2 40
20
(Bangl adesh) ( Muhammad
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Trans fats are in so manynpeptud aabdwiodtswa hlait| o dprea

genated oil i s used as a nsghocrotoekniiensg, icnr ancakneyr sb, a kaendd
some margarine and is commeml|lfyownsadi i oFr ereelp friye s
trans fats, t hen, will ilnkedtyr haive taheseld.i Susard farc
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