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(1)01. Most scientists agrteoce otuhrate ngvliorboanl mewatr.mi ng i s
(1)threat (2)surplu: (3)alien (4)benefit
(3)02. The workshop providevwe softwaranpgreblf ems i ve
(1)tediou: (2)redund: (3)infor mi (4)chaotic
(3)03. All employees were ue to thepotobbyusenbhatfo
(1)all owe« (2)ador ne« (3)notificy (4)i nhibited
(2)04. The company offers rs. = services to their
(1)inferi« (2)cust omi (3)det er mi (4)exterior
(2)05. The first task to persons pnogdetteréensttdepas
(1)disori« (2)streaml (3)under mi (4)propagate
(4)06. The new sales strafagies have _ fruitf
(1)avoi det (2)conceni (3)responi (4)yielded
(2)07. The problem of _ = hodscarfnather&ki emgs ialuy henlt v

(1) manual (2)count el (3)deduct. (4)evaluation
(3)o8. A(n) __ _____ charge was incurred due to paym
(1)substidit (2)1 oan (3)overdui (4)invest ment
(2)09.The old city hall wihewbehopping mabhd soon
(1) preser\ (2)demol i ¢ (3)facilidi (4)furnished
(1)10. To renew the ___ widfl three emagahi.ne, a si mp
(1)subscri (2)descri| (3)partici (4)registrati
(1)11. The waiter was carikyitmdpenewdn &lr @r gaowpplodt e
(1)diners (2)fibers (3)1l eat hel (4)quarters
(3)12. With months of pracghtceand hceo uslhdy fbionyal | y s pece
publ i c.
(1) assi stz (2)i mport ¢ (3)overcal (4)under went

(4)13. Many travel agenci eas taot tdeinsderd btuhtee Il netaefrlnea tsi ot
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(1)l engt h)y (2) muscul i (3)naked (4) potenti al

(4)14. To get ready for theoupgaonmizeg amahlald Haseld&IO
day.
(1) commer (2)funer al (3) migrati (4)tournament

(1) 15. Ms. Huang filmed a videotbdoswi agwal K. No one
strange creature.
(1)bizarr. (2)divor cu (3) matur e (4) passi ve

(3)16. United Aicrrliitnecs zeadehnboort otas paseengermton boar

his seat.

(1)bol dly (2)casuall (3)har shil (4)patiently
(3)17. After a stroke, Bobbéraand was di_agrdasmd ewittoh

brain injury might never recover.

(1)constr (2)diligel (3)per mant (4)thrilling

(2)18. The fragrance shop awmwaoluablkd that_ thef @0 %co$

(1)abundal (2)excl usi (3)initial (4)unconsciou

(2)19. The newly founded compakgowoul dns tisanoi &k

t hen.
(1)confi s (2)deteri: (3)rehabil (4)vindicated
(4)20. The War Memorial di dmlgaywrd dsévaired lofvedecame
visitors to |learn more about the history.
(1)bureau (2) compen: (3)territ:u (4)reminiscen
(4)21. __ the cold weadfhetrhe shtoprpe rfsomwetrlee | bing
(1) Owi ng 1 (2)In ter. (3) Rat her (4)Il n spite o
(2)22. _ you have anycopuméeé atctons dmoutf urhdecor
(1) Coul d (2) Shoul d (3)Woul d (4) Mi ght
(1)23. _ it startedcHdaissirmgp,msall students ran
(1) As sool (2) As f asi (3)As far (4) As much as
(3)24. The candidate _ st ehriss acrarmpvaeidgn speech be
(1) has fi.| (2)was fi.l (3)had fi.l (4) has beenfi
(2)25. The more clients wéemwe |t cagerseed. i
(1)how chall enging (2)the more challenging
(3) more and more chal (4)the most challenging
(3)26. __ the current vpea wknaeg e oiers enxodt h anmmagkes  ft aoro
(1) Repl act (2) Repl act¢ (3) Repl aci (4) Repl acemen
(4)27. Mr. Jackson wil|l n o th eb ec aanb Igea tthoe rf itrhies d att hae i pn
(1) when (2)or (3)either (4)unl ess
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1)28
dit
(1)

3)29
(1)

2) 30
(1)
(3)

1) 31
t he
(1)

3) 32
wor
(1)

4) 33
. m.
(1)

1) 34
sup
(1)

4) 35
(1)

2) 36
tri
(1)

3) 37
Eng
(1)

1) 38
hav
(1)

2) 39
ik
(1)
(3)

2)40
(1)

. A negotiation can be_seedi fafseraemnte xg e&mtdieeds camx

ions.

i nwhi cl (2)forwhoi (3)for whi (4)in what
. highly recoagni aanmineg, atthe bbraaamdd .1 ogo
I f (2)1In or du (3)Being (4) Despite
.As |l ong as you have faith tion yyoawur sel f , it do
what do others say (2)what others say

do others say what (4)others say what

. The government strongVgscekcammeinsedsedbat peo
air quality index rises.

wear (2)wears (3)wore (4)wearing
.1t is impossible foowyou to finyeh faohlad v mha
kout regularly.

becaus:i (2)supposi (3)unl ess (4)whenever

. Not | but Tony _ ng. gloimagv & oant haep pcooinncteme n t
am (2) ar e (3) be (4)i s

.Since the governmendstpaweeld, at he squar éeiHds ot

porting gender equality.
gender - (2)gender - (3)biased- (4)biasing-ge

.By the time Tim gradeg8teseliosm fhemuhigsereiqu

earned (2) has beq (3)is ear. (4) will have

. Doctors Wi thout Bordergedegi matdedat hemsei ces

es.
provi di (2)providi (3)provi du (4)have provi
. The very fact _ _ i shyGuammarreadgegtsnt hatd
l'ish proficiency.

for (2)1li ke (3)that (4) which
. for the ti melsyufdfoenraitn go nf rfam nt hteh ea fptuedr
e had enough supply to rebuild their communi:t
Had it (2)yrf it | (3)I1f it (4) Were it

. The clients' poi ndrleess compl atima so pperoauttort riir
e to hang up the phone without a word.

SO uni mportant as (2)ofsuch ITittle importan
not so i mportant a (4)to be such uni mportant

. of the areaai n haendCrwisntdasl nRoirvee rt hbaeng i InC

True gt (2)A true (3)IlIt is 1 (4)I1't is a tr
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Customer feedback i s when bcauds tiotnse rpsr otdeulclt sa obru ssienre
i mprove them. Cus4ldmerm odmpleaeidbtasc karbeuta i n masy-cas

tive. Feedbacks provi2deupbppbrénonstwasttantiindedutr
or unsatisfied with your pamod#d8bbw. tohi snpre®veheéhieedg
the quality of goods. Thefeedbacgasit €omphewewaysusn
clients tfd IclompW &btbeonosr 6he experience of ehe Beedbae
may also be received vi a fearae.l sNo weaed a yed 50,1 egertuobnacs ddsas

by all owing customers t o eenxtparteisvse st hceainr ¢fieveel ipnrgosmp tC
those opinions.

(1)41. (1) nec (2)compl i« (3)forged (4)festival
(2)42. (1) whi (2) what (3)when (4)that
(4)43. (1)der (2)compr ol (3)debase (4)consider
(3)44. (1)cor (2) proceecet (3)questi: (4) manual s
(4)45. (1)rej (2) pronoul (3)hijack:u (4)obtained
Jiufen, on anttael nof t tereiaesniliceeedsy aan ,g ohl ads reuxsphe and i

mati c maéé6,erjpusetceanot htelreds man It hveisldloalgtas yn dandit e gvamise & ihie!
1890s which stimulated ancknftaom bhatobHi geergt mgin
incided with the col oni 43aliiwfnen'f sTian dwasnt rbyy fJuarptahe ri

prosperous mining town undewasJanpoatn etsoe liansftl ufeonrceev.e rT
War Two resulted in Japan abeiomg egtureincpepe d hef tiotwan'c &
i nt4®d8. When the mine eventual loy ocblsocsuerd tiyn tThhee 1t 9 7e0ass

tunately, Jiufen' slegacwtgeins fioo It woe canhtidpPwde mais
A City of Sadness, a fil mebyt uHoud tHisoiuaso -yhesairesn awhtiecrh

occupation using Jiufenhigsgdi st i mbsa lihsoteeers eadn midea nfehsatsi

Tai wanese keen to reconndctr,wiitnh ®0rMmaadttrieodinafditllylmma k emr
zaki used downtown Jiuf en baesauitnisfpuilr aanido nc efloerb rtahtee da
encouraging Japanese andi snhewhatnonatul touval sgsl do
(1)46. (1) For (2) For evi (3)For exi (4) For the ti
(4)47. (1) anc (2)and de» (3)devel o] (4)devel oping
(2)48. (1)reg (2)decl i nu (3)glory (4) position
(3)49. (1) sor (2) which (3)these (4)this
(1)50. (1) acc (2)repl act (3)demand:« (4)announced

The first thing for the ecgorngptaenideisv etros ietnyb riancteo da lvle
gani zation. Diversity becothegehopieng, fandl adkangi a
about recruitment, they Htteyneducaltgtlraise adb omi e dhmoiwr
the diversity of the population that they recruit

Leaders need to kmacwotumemtbt HElteyhaveysbemsi Wdt h r e
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responsibility for creammengt a Weé vefrtsen aqiae i tnltd upe (
the right things relativent,o Wwhoersallyy bwn theiaor
ence of people who wor k t haerceo,undaarmb'l et fwmrrd dari svtearsd tay
i mportance to ensure thademt vieutsid yr é al npn a otnil ye aac

cluding al/l |l evel s of management .
You can cut diversity -awhats's & il opgoaoifanmdtfifemr emd c tt
relevant di mensions, measuagegertsh ear e aemmvda Ima&ktee d .h altt 'p

new measures as much as at ibBeumeagudeéeserbat ywasha
be one of the |l enses throughi wihicthakvehdlodb&kr sat Icfu sda
we need diversity in our wowrkT fdirwcwer siot y htad maek &€ acu g
meeting the needs of our dcel,i enrhtesn. wBeut rief lwe'elrye thoo
the way we think about diversity.

(1)51. Which of the foll owe ngas sa@@&a? appropriate tit

(1) What do business | eaders need to know about d
(2)Why diversity helps increase sal es?
(3)How to create diverse business portfolio?

(4)Why do businesses need to be homogenous?
(3)52. Which of the foll owinregd iasc ccdludfist2zasbti liint ymeani ng
(1)contini (2)creatin (3)respon: (4)validity

(2)53. According to the passiageTRWB? ch of the follo
(1)Diversity is the key opoplriatcitciacle.concept that b
(2)Diversity provides a newiamwgle to evaluate th

(3)Businesseshepcraounsoet e tdihveesrpssi twi t h t heir 1 mag
(4) People who work in a dintedse environment tend
(1)54. According to the passage, businesses shoul d

(1)have a talent scheme based on diversity
(2)recruit employees by their talent

(3)create a homogenous recruitment strategy
(4)train their middle management for better perf

(2)55. According to the pakemage, customers_can be b
(1)their backgrounds are different from one anot
(2)their needshycarmebdiwrderésagomarsosi ti on of e
(3)they are measured by the | evel of homogeneity

(4)their profiles can bealced | ected and analyzed

The digital age has democrmatwizeldd tjhestwoak phactlk . k m
their managers. It s a tirord ociumdl eddeargehitpm.altf i ywod ol
in the |l ast five to six tyeworsk witthhendeamwayt we mhajel
today are much more empower ehda st haa ns uepveerr- choenfpourtee rb eicr
can join any debate and s agmpwhvadreevce.r .L eOa ddd rnsa,r yo mp etot
posed to the extent of being naked.
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The second thing is that tolpe o2l autnidiauetstuiransg iwshldllalaa

to basic things |like foodcomasent p jje@bsdbealRdsenciemna
source era, just showing oup st cnowo rekn oaurgch .t ellulsitn o rpeea
enough. Leadership today ahtaes at ob ebtet earb ofuutt uar eb uarnndi ntgc
that you' re going to facreemsthen you decide to do s

I f you | ook at any | iterlatfuirred otnh d ewuwrekr eaaid ®r, s Kih@|py

books idealize the democ.r a@n ct,heldt-henrc|huasn dv,e ysauw | hec
Bezos, El on Musk, and if ogfouSigmgapmacene. tahtee d @oraagrEs 1 lphe
' re the ones who rockedr s.heSdcitshe rgyu eosft itchre ipd,anvehi
study involving over 16, 000opeoplle 28 Q8cwoumites eisn
ingly agreed that to credtne thordeagyKt sr chd gghh -ismpreewa twioa
ship. That was the most saerpwpas sabmgolpatrel wyfnao hai frfes
world in terms of people' ededgreement on which of

(2)56. Which of the foll owe ngas sa@@a? appropriate tit
(1) Democratic Leadership Style in the Workpl ace
(2) Recasting Leadership for the Digital Er a
(3)Business Innovation in the Open-Source Era
(4) Transformation of Leadership for Gl obal Expan

(3)57. The unaduetrdlcirinaetdst we rdofit ext refers to those wh
(1)will dficyglatr ef wartsheior right s
(2)di sregard empl oyees' wel fare
(3)dictate business agendum and what needs to be
(4) make decisions based on management consensus

(4)58. According to the studly mMhmestnessdl eadéehshppss
pl oyees globally?
(1)Leaders who are willingd tvo eandso.pt their empl oy
(2) Leaderswho are elected by their employees.
(3)Leaders who are reluctant to make drastic cha
(4)Leaders whotarendecvaséeveheaomnp@aghwith fast

(1)59. According to theNP&sxdpe,acwhiratstaofc tolfe dfiglilta

(1) People are intimidated to say whatthey want t
(2) Peopl e’ s opinions are expressedfreely in a d
(3)Empl oyees can handle as much knowledge as the
(4)Digital era ushers in a change of business | e

(3)60. According to the paaslsiatgye ,t hwahti ctho doafy 't hse bfuoslilnoe
(1) To providebasic needs, such as food, water an
(2) To create shareholdervalues and benefits.

(3) To make a betterfuture by visions without bei
(4) To expand businessscope as quickly as possi bl
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